Key Takeaways

Y Gender: Across all levels of the
female representation is under

Department of the Homeland Security,

oarity (0% in Senior Leadership).

* Race/Ethnicity: White Americans occupy the majority of these
positions, with People of Color (POC) representation only at 44%.

* Call to Action: DHS must address the lack of female representation

IN Senior Leadership.
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For media/press inquiries, contact us at info@inclusiveamerica.org. *.f
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