Key Takeaways

* Gender: At the Senior Leadership level of the United States Agency
for International Development, female representation is at 91%,
greatly exceeding parity.

* Race/Ethnicity: White Americans occupy the majority of these
positions, with People of Color (POC) representation only at 36%.

* Call to Action: USAID must continue to be mindful in hiring people
from historically excluded communities, especially Native Americans
and People with Disabilities.
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